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President

Monica Mora, wocuT Teachers Advocate




o3
=3

B
7+




1/ % (01



HBCSD Smart Goal 4.2

The District will work closely with all

employee groups to provide

compensationand a professional

working environment that motivates anc

INspires.
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We deserve FAIR & RESPECTABLE yearly salary increasgs,
which are comparable with the other 11 OC Elementay School

Districts.




HBETA & HBCSD met to negotiate for the fourth time

on Tuesday, Nov 27. The following are the most
current proposals on the table:

HBETA DISTRICT

Salary Proposal as of Nov 27 Salary Proposal as of Nov 27

ToTaL ToTaL

across-the-board
salary increase across-the-board

Effective July 1, 2007 salary increase
Effective July 1, 2007




What ISCOLA?

Cost Of Living Adjustment

In other words, COLA Is equal to the
NEW ON-GOING MONEY

District receives from state, federal, and local
sources In their operating budget forever.



REAL MONEY

Net Funded COLA




Budget & Bargaining

[% *,
The school budget reflects the district’'s 1
078678 8 #9

[% °
The true magic of bargaining comes from a
realistic, well-trained bargaining team

supported by the coordinated actions of our
330 elementary and middle school teachers.



FACTS: Student Enrollment

# of Students in 2005/06 P-2 ADA 6,355 ADA

# of Students in 2006/07 P-2 ADA 6,358 ADA

# of Students in 2007/08 P-2 ADAétimated: 6,358 ADA




FACTS: #of FTEs

# of Teachers in 2005/06 292.46 FTEs
# of Teachers in 2006/07 285.55 FTEs
# of Teachers in 2007/08 292.82 FTEs

.27 MORE Teachers

W




Article XIV: Salary

TOTAL
COST OF 1%
SALARY INCREASE
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289.56 FTE

HBETA (District COST)
5.5% Salary Increase $1,281.,896

Effective July 1, 2007

District COST

3.5% Salary Increase $815,752

Cost
Difference










1 Savanna $83,237
2 Anaheim City $81,008
3 Buena Park $76,338
4 Fountain Valley $75,946
Orange County Average $75,990
5 La Habra $75,698
6 Ocean View $75,222
7 Westminster $74,828
8 Magnolia $74,577
9 Huntington Beach City $74,571
10 Centralia $74,117
11 Fullerton Elementary $74,026
12 Cypress $73,216
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1 Anaheim City $88,476
2 Savanna $87,048
3 Ocean View $82,144
4 Fountain Valley $81,334

Orange County Average $80,910
5 La Habra $80,307
6 Fullerton Elementary $79,683
7 Magnolia $79,601
8 Buena Park $79,583
9 Cypress $78,988
10 Centralia $78,911
11 Westminster $77,540
12 Huntington Beach City, Step 11 $77,302
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1 Savanna $100,935
2 La Habra $97,495
3 Anaheim City $97,010
4 Buena Park $95,212

Orange County Average $93,978
5 Ocean View $93,812
6 Fullerton Elementary $93,708
7 Magnolia $93,192
8 Westminster $92,211
9 Centralia $91,684

10 Fountain Valley $91,143
11 Huntington Beach City $90,955
12 Cypress $90,381




Brian Rechsteiner, HBSCD Preside

“We're trying to get all our
employee groups to at least to
about the average of all the

comparable school districts.”



Article X: Leaves
HBETA DISTRICT

Proposal as of Nov 27 Proposal as of Nov 27
Increase # of days for Similar interest
adoption & paternity communicated

Adoption




Article: Class Size
HBETA DISTRICT

Per Teacher Average Site Average

L Teacher Waiver
Combination Class

Equity in Teacher
Assignment

Site
Averag

Per Teacher
Average




How much money does the District Pay

Health Benefits?

2006/07 District Cost for $2,041.271

2007/08 District Cost for $2,295.309

8 % $ 254.038




Feb 27,
2007

HBCSD School Board

HBETA

Approved 6.5%

Certificated/ Classified Managemen
Confidential Employees,
Superintendent, Chief Business

Officer, & Asst Superintendent

t

Still Negotiating 06/07
Contract. Completed €
Days of Negotiations

Impasse declared 1/23

Closed session discussion
Regarding compensation for
confidential, Asst. Supt. and
Supt.

from Outdoor Science Carnn
and signs TAscheduled Picket)

Feb 16 HBETA
Bargaining Chair returns

March
12,
2007

Board APPROVED adjustmen
to management salary:

Director of Fiscal Services 5%,
Principals additional 2%, Re-

t

classification CBO to Asst Supt.

Approved 6.5% and
contract language




What happens next:




While the District received a Net Funded COLA of
4.56%,the District has proposed31. 5%

salary increase Based oA FFORDABILITY,

COMPARABILITY, and EQUITY factors, your
Bargaining Team

i Keeping the latter in mind, do YOU

accept or reject the District’s 3.5% proposal?




Continue Organizing...






2’, ThankYQU!



